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The Residential Learning Community – formally established in 2000 – is the result of a desire to create a more powerful living/learning environment within our chapters. It is not simply a program promoting good grades; rather, it expands upon the traditional residential college model and the most relevant research within higher education. Recent publications indicate that students in living/learning communities exhibit higher levels of engagement in college activities with stronger academic outcomes. While college fraternities have been criticized for their lack of integrated and focused student learning among undergraduates, living/learning communities address these issues and link together useful academic opportunities.  For Sigma Phi Epsilon, the Residential Learning Community incorporates collaboration between academic professionals, undergraduates, alumni and volunteers, the university, and the chapter facility creating an incredible opportunity for personal growth and educational development for all involved.
Once granted by the Sigma Phi Epsilon Residential Learning Community Task Force, the RLC designation is valid on an ongoing basis subject to periodic review.  The Residential Learning Community Task Force is requiring that all chapters submit an Annual Update that provides: (1) up-to-date contact information, (2) a short summary of the previous year’s successes and challenges, and (3) goals for the coming year.  
The information gathered in this Annual Update will be used to assist the Residential Learning Community Taskforce as well as headquarters staff in providing greater service and support to your chapter, faculty fellow, RLC chairperson, and other key constituents.  This information will also be used to disseminate best practices on the RLC program, which will aid in the continued growth and development of, not only our current RLC chapters, but prospective chapters as well.   
The Residential Learning Community Task Force is requiring that all chapters submit the Annual Update by January 1st  in order for their chapter to be granted the 5% reduction on their spring bill.  
Upon receiving a complete and satisfactory RLC Annual Update your chapter will be eligible for the 5% spring rebate.  However, the Residential Learning Community Task Force may be back in contact to request additional information if there are follow-up questions regarding your Annual Update.  Should you have any questions or concerns you can reach me at (804) 612-1422, or via e-mail at shane.mckee@sigep.net.

Return to: 
Shane P. McKee
Member Development Manager
Sigma Phi Epsilon Fraternity

310 S. Boulevard

Richmond, VA 23220
shane.mckee@sigep.net
804-612-1422
I. Contact Information

Please provide all the up-to-date contact information for the RLC chairman/VP of RLC, the AVC RLC point person, and all Faculty Fellows engaged with the chapter.  
Chapter Information
	Chapter Name:

	University:

	RLC Chairman / VP of RLC:

	Address:

	City, State, Zip:

	Phone Number:
	Email:

	Position Description:




AVC Contact Information

	AVC RLC Point Person:

	Address:

	City, State, Zip:

	Phone Number:
	Email:

	Position Description:




Faculty Fellow Information (complete for each faculty fellow)
	Faculty Fellow

	Name: 

	Department: 

	Professional Affiliation/Title: 

	Address: 

	City, State, Zip: 

	Phone: 
	Email: 

	Degree(s): 

	Professional Areas of Interest: 


	Faculty Fellow

	Name: 

	Department: 

	Professional Affiliation/Title: 

	Address: 

	City, State, Zip: 

	Phone: 
	Email: 

	Degree(s): 

	Professional Areas of Interest: 


II. RLC Year-in-Review & Next Steps 
1. Please complete the chapter academic grid for the previous year.  Include fraternity rank on campus.

	
	Fall, 20__
	Spring, 20__

	Chapter GPA:
	 
	 

	All-Campus GPA:
	 
	 

	All-Fraternity GPA:
	 
	 

	Rank On Campus: 
	 
	 


2. Please complete this chapter manpower grid for the previous year.

	
	Fall, 20__
	Spring, 20__

	Chapter Manpower
	 
	 

	Rank on Campus
	
	

	# of New Members Recruited/Signed:
	 
	 


3. What specific programs or activities has the chapter implemented as a Residential Learning Community in the past year? (please list program, description, and approximate attendance)
	


4. In the past year, how do you feel the Residential Learning Community has improved: 
a. Faculty Fellow Engagement? (How has your Faculty Fellow been engaged throughout the year? Office hours? Teach a class in facility? Aid in development/cultivation of the RLC?)
	


b. Academic and Personal Development? (i.e.: GPA changes? Usage of Study Hours? Study groups? Academic programming? Member Development plan?) 
	


c. The Facility/Learning Environment? (i.e.: Designated RLC space? Faculty Fellow Office? Study Rooms? Substance-free areas of the house? Overall house culture and cleanliness?) 
	


d. Network of Support? (i.e.: AVC? Resident Scholar? Fundraising for renovation of facilities? 
	


e. Partnership/Relationship with Institution? (Greek Life Office? Student Affairs Office? Faculty members? Administrators? Overall Campus Support?)
	


5. In the past year what challenges has the chapter encountered as a Residential Learning Community? (please describe in detail and explain how each challenge was resolved)  
	


6. Please discuss how you train/educate potential new members, current members, and the greater community on the RLC program? 

	


7. For the coming year what goals/objectives do you want to accomplish as an RLC and how do you plan to go about achieving these? (Please list 3-5 SMART goals and steps for achievement) 
	


8. Beyond your goals for the RLC in the coming year what does your 3-5 year Strategic RLC Plan entail? (If you currently do not have long-term Strategic RLC plan please began to develop with the chapter and AVC)
	


9. In what ways can the RLC Task Force and Headquarters better support you in the coming year?  
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